
City of Gold Beach 
 REGULAR MEETING Agenda

Tuesday, August 5, 2025
City Hall

29592 Ellensburg Ave
Gold Beach, OR 97444

541.247.7029

www.goldbeachoregon.gov

 To be notified of City Council meetings via email please 
visit: www.goldbeachoregon.gov and click on the 
Contact button

 By ORS Council agendas and packets are available at 
least 24 hours prior to a regularly scheduled meeting.  
We strive to have the agenda and packet published 
online by the Thursday prior to the Monday meeting.

The City of Gold Beach is dedicated to enhancing quality of life, while promoting the health, safety, and welfare of our citizens, 
businesses, and visitors in the most fiscally responsible manner.  In doing this, the City will respect the past, respond to current 
concerns, and plan for the future, while maintaining environmental sensitivity in our beach-oriented community
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The City of Gold Beach provides equal employment opportunities to all employees and applicants for employment and prohibits 
discrimination and harassment of any type without regard to race, color, religion, age, sex, national origin, disability status, 
genetics, protected veteran status, sexual orientation, gender identity or expression, or any other characteristic protected by 
federal, state or local laws.  This non-discrimination/harassment policy extends to all interactions with citizens, elected 
officials, commissions & committees, volunteers, and any other individuals the City of Gold Beach may interact with.     
If you feel you have experienced discrimination or harassment at the City, please contact the Mayor or the City 
Administrator.  To contact the EEOC visit: https://eeoc.custhelp.com/app/answers/list

Goldie B. Rogue
Spokes-otter

Due to recent legislative changes as a result of the pandemic, all City council/commission/committees are 
required to provide the public, to the extent reasonably possible, the opportunity to access and attend the 
meeting by telephone, video or other electronic or virtual means (ORS 192.670)(3)—excluding executive sessions.  
The City currently uses the Zoom virtual meeting format.  Links and how to join the virtual meeting are included 
with each Council agenda.  

REGULAR MTG CALL TO ORDER TIME: __________   

ROLL CALL followed by PLEDGE OF ALLEGIANCE 

Tuesday, August 5, 2025
Regular Council Meeting – 6:00 P.M. 

Council Members Present Absent

Mayor Tamie Kaufman

Council Position #1 Summer Matteson 

Council Position #2 Chip Bradley  

Council Position #3 Vacant

Council Position #4 Phoebe Skinner

Council Position #5 Anthony Vieira Beginning Vote

CA Pro Tem Anthony Pagano
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AGENDA SECTION & SCHEDULED ITEMS Action Needed
(if any) 

Approx. Agenda 
Time  

*Releva
nt 

City 
Goal #

Special Business & Presentations 
1. GBMS Monthly Report 

FYI 
(5 mins) 

Goals  
2,4,6 

Public Hearings 
2. Ordinance 690: A public hearing authorizing the City to bill for 

certain emergency services and establishing exceptions.

Public Hearing 
(5 mins) 

Goals 
1,6 

Citizen Requested Agenda Items 
None at this time

FYI 
Possible 

Discussion 
(5 mins) 

Goals  

Request to Address Council and/or Citizen Comments 
As permitted by the Mayor 
The Citizen Comment portion of the agenda is the opportunity for the Council to listen to 
citizens, but not for dialogue.  Citizens are allowed up to 3 minutes to present information 
relevant to the City not otherwise listed as an agenda item.  The topic/issue brought up may 
be referred by the Council to the City Administrator for inclusion on a subsequent Council 
agenda.   
Please note: Complaints should first be addressed to the appropriate City department and/or 
the City Administrator prior to directly addressing the Council.   

FYI 
Possible 

Discussion 
(AT – as 

permitted by 
Mayor, 3 mins) 

Legislative Actions: Ordinances & Resolutions 
3. Resolution R2526-01: A Resolution establishing mobilization rules 

for City fire fighters and equipment on wildfires and fire fighter 
stipends.

4. Ordinance 690: An Ordinance authorizing the City to bill for 
certain emergency services and establishing exceptions.

Decision 
Motion & Vote 

(5 mins) 

Consent Calendar 
5. Action Minutes for June 19, July 1, 2025, Through June Budget to Actual 

Revenue & Expenditures and new spreadsheets, July 2025 check 
register.

Decision 
Motion & Vote 

(5 mins) 

Goals 

1,3  

Misc. Items/Updates to the Council  
6. New candidates for Council Position 3 interviews 
7. Override rate for CA Pro Tem working out of class 
8. Hire order for new CA Pro Tem 
9. Creating a committee for potential Charter Change 

FYI 
Discussions 

Possible 
Decisions 

Motions & 
Votes 

Goals  

1-9 
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AGENDA SECTION & SCHEDULED ITEMS Action Needed
(if any) 

Approx. Agenda 
Time  

*Releva
nt 

City 
Goal #

10. Workshop Dates for Rate Study Presentation 
11. Select a date to hold a URA Meeting 
12. Department Stats 

COUNCILOR COMMENTS/Updates from Council Liaison Committees  

 Councilor Summer Matteson 

 Councilor Chip Bradley 

 Councilor Phoebe Skinner 

 Councilor Anthony Vieira 
FYI 

(3-5 mins 
each) 

Mayor Tamie Kaufman - COMMENTS/UPDATE FYI 
(3- 5 mins) 

REGULAR MEETING ADJOURN TIME: ____________ 

The next regularly scheduled City Council meeting is Tuesday, September 2, 2025 at 6PM. 

Due to recent legislative changes as a result of the pandemic, all City council/commission/committees are 
required to provide the public, to the extent reasonably possible, the opportunity to access and attend the 
meeting by telephone, video or other electronic or virtual means (ORS 192.670)(3)—excluding executive sessions.  
The City currently uses the Zoom virtual meeting format.  Links and how to join the virtual meeting are included 
with each Council agenda.   
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TO JOIN THE MEETING VIRTUALLY: 

When: August 5, 2025, 06:00 PM Pacific Time (US and Canada) 

TO JOIN BY SMART PHONE/TABLET/COMPUTER (for audio 
and video) Please click the link below:  

https://us02web.zoom.us/j/83009459053?pwd=YWtVYUxx
WGt1T1BUZ3ROTk5YdFlLdz09 
Passcode: 874654 

TO JOIN BY AUDIO ONLY BY LANDLINE OR CELL PHONE DIAL:  
719-359-4580 or 253-205-0468 or 669-900-6833 
Webinar ID: 830 0945 9053 

Passcode: 874654 
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SPECIAL  
MEETING 

ITEMS
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SPECIAL BUSINESS & PRESENTATIONS 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 1     

Council Meeting Date:  August 5, 2025 

Monthly Update from GB Main Street  

SUMMARY AND BACKGROUND: 
GBMS Coordinator, will give a brief update on GBMS activities as they relate to URA funding for 
the Council. 
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PUBLIC 
HEARING & 

Legislative Actions 
ORDINANCES & 

RESOLUTIONS
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PUBLIC HEARINGS 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 2     

Council Meeting Date:  August 5, 2025 

PUBLIC HEARING ORDINANCE 690 

SUMMARY AND BACKGROUND: 
We are bringing back our emergency services billing regarding the fire department.  We are 
holding an additional public hearing to see if any individuals care to comment at this time.   
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Legislative Actions 
ORDINANCES & 

RESOLUTIONS
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LEGISLATIVE ACTIONS: ORDINANCES & RESOLUTIONS 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 3     

Council Meeting Date:  August 5, 2025 

Resolution R2526-01 

SUMMARY AND BACKGROUND: 
After the previous meeting, this topic was tabled so that staff and Mayor could meet and discuss 
concerns and questions with Chief Krieger. 

This meeting has been held and after discussion, majority of the concerns are already being 
processed and being done, we will just be putting them onto paper, so we have a written and 
documented procedure. Fire Chief Krieger didn’t show any concern regarding this resolution, but 
will be available to speak on his own behalf.         
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RESOLUTION R2526-01

A RESOLUTION AUTHORIZING THE MOBILIZATION OF GOLD BEACH 
VOLUNTEER FIREFIGHTERS AND EQUIPMENT FOR STATEWIDE WILDFIRE 

RESPONSE AND AMENDING THE PERSONNEL PROCEDURES FOR THE CITY OF 
GOLD BEACH AND REPEALING ANY OTHER RESOLUTIONS IN CONFLICT

WHEREAS, the City of Gold Beach has a Policy Manual that includes both volunteers 
and employees; and

WHEREAS, the Fire Department Volunteers are not currently listed specifically in the 
Policy Manual; and

WHEREAS, policies are necessary, and

WHEREAS, These policies may be amended by the City Council of the City of Gold 
Beach by resolution; and

WHEREAS, the City of Gold Beach maintains a trained and capable fire department: 
and

WHEREAS, Volunteer firefighters have the training and ability to respond to wildfires; 
and

WHEREAS, there is a significant nationwide need for the mobilization of trained 
volunteer firefighters and equipment, including the Gold Beach Fire Department, in 
response to wildfires; and

WHEREAS, the State of Oregon, through the Office of the State Fire Marshal (OSFM), 
has established procedures to request the mobilization of qualified volunteer fire 
department personnel and deployable equipment; and

WHEREAS, equipment owned by the City of Gold Beach may be requested by the 
State for wildfire response under these procedures; and

WHEREAS, the State of Oregon provides reimbursement sufficient to cover the cost of 
deploying equipment and includes provisions for compensating volunteer firefighters 
according to a designated pay schedule. 

NOW THEREFORE BE IT RESOLVED, the City Council of the City of Gold Beach, 
Oregon amends the following to the Policy:
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228 Fire Department Volunteers

228.1 Purpose and Authority
This policy establishes the roles, responsibilities, and operating procedures for the City 
of Gold Beach Fire Department. This policy applies to all individuals serving as 
volunteer firefighters under the City of Gold Beach Fire Department, including 
recruitment, training, conduct, and operational expectations. The objective is to ensure 
a safe, efficient, and consistent approach to fire and emergency services while 
maintaining professional standards. The fire department volunteers are responsible for 
handling multiple types of crises, including fires, motor vehicle accidents, rescue 
operations, and delivering medical aid.

228.2  Volunteer Stipends
Volunteers are eligible for a monthly stipend, payable quarterly within the first ten days 
of the following quarter if they meet the regular duty, call outs, and training requirements 
developed by the Fire Chief. The Fire Chief will draft a procedure that qualifies 
volunteers to receive the stipend

This stipend program does not create an employee relationship between the volunteer 
and the City.  Volunteers must sign a Volunteer Acknowledgement Form and at no time 
will participants be paid more than 20% of what a comparable volunteer firefighter is 
paid to do the same or similar work in comparable fire agencies.  All Volunteers will be 
required to have a current 10-99 form on file with the Business Office to receive stipend.

22.8.3 Volunteer Reimbursement
Volunteers are eligible for regular reimbursement of expenses if the City Administrator 
authorizes the reimbursement in advance. The Fire Chief and volunteers must follow 
the City Administrator’s policy for approval of travel and training, by completing the 
travel request form in the required timeframe.

228.3 Wildfire Deployments
The City authorizes the deployment of Gold Beach Fire Department volunteer personnel 
and equipment for wildfire response, as requested by the Oregon State Fire Marshal. 
The Fire Chief, or their designee, is hereby empowered to determine when and how to 
mobilize qualified personnel and resources in response to such requests.

228.3.1 Authority to Respond
Deployment shall occur upon official notification from the State Fire Marshal’s office and 
confirmation by the Fire Chief that sufficient resources are available for response. 
Eligible events include:

a) Wildfires threatening life, property, or critical infrastructure
b) State-declared emergencies
c) Large-scale disasters that exceed local and mutual aid capacity

228.3.2 Activation Process
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No later than March 31 of each calendar year, the Fire Chief shall submit a list of 
qualified volunteers to the City Administrator for pre-authorization. This list may include 
individuals working under grants for paid volunteer service. The City Administrator shall 
review and approve the list of eligible volunteers, including conducting any necessary 
background checks. A finalized list of approved volunteers shall then be established for 
the year.  The Fire Chief may send additional names to the City Administrator for 
consideration should other volunteers become eligible and interested for deployment.

The City Administrator shall execute all required mobilization agreements and 
documentation with eligible volunteers no later than May 15 each year. The Fire Chief 
shall deploy and mobilize only those volunteers appearing on the approved list, in 
accordance with internal Fire Department operational procedures.

228.3.3 Volunteer Eligibility and Training
The Fire Chief shall ensure that all volunteers deployed for wildfire response have 
received training and certification appropriate to the assignment, consistent with 
applicable local, state, and federal standards, including the Fire Service Mobilization 
Plan. The Fire Chief shall ensure that all volunteers are equipped with necessary 
protective clothing, personal protective equipment (PPE), and gear required for the 
specific deployment.  The Fire Chief shall ensure all volunteers are covered by the 
City’s workers’ compensation insurance.

228.3.4 Reimbursement and Administration
The Fire Chief, or a designated officer, shall be responsible for preparing and submitting 
all required reimbursement documentation, including manifests, time logs, ICS forms, 
and receipts to the City’s business office. This documentation must be submitted 
alongside a completed Reimbursement Request Form within 10 days of return from 
deployment. The City of Gold Beach shall be reimbursed by the State of Oregon in 
accordance with the rates and policies set forth in the current Fire Service Mobilization 
Plan.

Volunteers shall be compensated as soon as funds are received and available. 
Payment will follow City policy and the State’s approved pay schedules.

All reimbursements for City-owned equipment, engines, gear, and PPE shall remain 
with the City and be allocated for maintenance, repair, or future replacement of these 
assets.

228.3.5 Deployment Pay
Volunteers that are deployed to wildland fires will be paid via payroll in the same 
process as paid employees. Volunteers that are on active duty reimbursed by a wildfire 
or similar grant will be paid via payroll in the same process as paid employees.

Passed by the City Council of the City of Gold Beach this ___ day of __________, 
2025.
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__________________________________

Tamie Kaufman, Mayor

Attest:

_________________________________

Anthony Pagano, Pro Tem City Administrator
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LEGISLATIVE ACTIONS: ORDINANCES & RESOLUTIONS 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 4     

Council Meeting Date:  August 5, 2025 

ORDINANCE 690 

SUMMARY AND BACKGROUND: 
After the previous meeting, this topic was tabled so that staff and Mayor could meet and discuss 
concerns and questions with Chief Krieger. 

This meeting has been held and after discussion, we were able to come up with a modified 
document that met the satisfaction of Chief Krieger.  Staff reworked the Ordinance submitted 
that to the Mayor and Chief Kreiger to review prior to submission to legal counsel for approval. 

Staff submitted the approved document to legal council for review.  Our attorney reviewed the 
new document and replied with questions and comments regarding the document.  I forwarded 
those concerns to the Mayor and Chief Krieger on July 23rd for review and to advise how to 
proceed.  The only comments received back were from the Mayor.  Attached are the 
corresponding documents submitted with attorney comments and Mayor comments and 
potential recommendations.           
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City of Gold Beach Ordinance 690 

CITY OF GOLD BEACH 
 

ORDINANCE NO: 690 
 

 
AN ORDINANCE AUTHORIZING THE CITY TO BILL FOR CERTAIN FIRE 

AND EMERGENCY SERVICES AND ESTABLISHING EXCEPTIONS  
 
WHEREAS, the City of Gold Beach (“City”) provides fire and emergency services 
within the City and the territory of Gold Beach Wedderburn Rural Fire Protection District 
(together the “City’s fire response territory”) and serves as the primary fire and life safety 
emergency responder within the City’s fire response territory; and 

 
WHEREAS, the City’s fire and emergency service personnel regularly respond to 
emergency incidents occurring both inside and outside the City’s fire response territory, 
including on Transportation Routes and in Unprotected Areas, and such responses 
sometimes serve persons who are not taxpaying patrons or residents of the City’s fire 
response territory; and 

 
WHEREAS, the City desires to recover from non-residents or non-taxpayers the actual 
costs of providing certain emergency and fire response services, including responses on 
Transportation Routes within the City’s fire response territory, responses outside the 
City’s fire response territory, and responses in Unprotected Areas outside the City’s fire 
response territory; and  

 
WHEREAS, the City also desires to recover the actual cost of providing other fire and 
emergency response services which places an undue burden on City resources, such as 
the cost of responding to repeated false alarms; and 

 
WHEREAS, such responses require costly equipment and personnel and some of the 
persons served by such responses have not shared in the costs; and  

 
WHEREAS, City is a home rule city with all powers and authority expressly or 
impliedly granted or allowed to municipalities, and ORS 221.410 authorizes a city to take 
all action necessary or convenient for the government of its local affairs, which includes: 
1) charging fees for the billing of certain fire and emergency response services to persons 
who do not reside within City’s fire response territory; and 2) charging fees for fire and 
emergency response services which place an undue burden on the City’s Fire 
Department; and   
 
WHEREAS, ORS 478.310 authorizes the City to recover its reasonable and actual 
expenses for responses on Transportation Routes inside the City’s fire response territory 
and responses in Unprotected Areas outside the City’s fire response territory; Now, 
Therefore  
 

Commented [RMW1]: Your fee schedule does not make 
use of this statutory provision, so I do not know why it 
would be mentioned. 

Commented [RMW2]: Your fee schedule seeks to recover 
from residents and taxpayers, so this is not accurate.  

Commented [RMW3]: Again, your fee schedule does not 
make use of this statutory provision, so I don’t know why 
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City of Gold Beach Ordinance 690 

 
 
 
NOW THEREFORE, THE CITY OF GOLD BEACH ORDAINS AS 
FOLLOWSBE IT ORDAINED BY THE CITY COUNCIL OF THE GOLD 
BEACH FIRE DEPARTMENT: 
 
SECTION 1: The City of Gold Beach Fire Department shall initiate mitigation rates for 
the delivery of emergency and non-emergency services by the fire department for 
personnel, supplies, and equipment to the scene of emergency and non-emergency 
incidents as listed in “EXHIBIT A.”. The mitigation rates shall be based on actual costs 
of the services and that which is usual, customary, and reasonable (UCR) as shown in 
“EXHIBIT A,”, which may include any services, personnel, supplies, and equipment.  
The fees established in Exhibit A may be amended by City Council resolutionand with 
baselines established by addendum to this document.  
 
SECTION 2: A claim shall be filed to the responsible party(s) through their insurance 
carrier. In some circumstances, the responsible party(s) will be billed directly. 
 
SECTION 3: The fire department’s City Council may make rules or regulations and 
from time to time may amend, revoke, or add rules and regulations, not consistent with 
this SectionOrdinance, as they may deem necessary or expedient in respect to billing for 
these mitigation rates or the collection thereof. 
 
SECTION 4:  It is found and determined that all formal actions of this City Council 
concerning and relating to the adoption of this Ordinance were adopted in open meetings 
of this City Council, and that all deliberations of this City Council and any of its 
committees that resulted in such formal actions were in accordance with all legal 
requirements, and the City CodeCodified Ordinances of the City Council. 
 
SECTION 5:  This Ordinance shall take effect thirty days (30) from the date of adoption 
as permitted by law. 
 
SECTION 6: The Mitigation Rates listeds in Exhibit A will increase annually based on 
the annual percentage increase in the Consumer Price Index (CPI), as developed by the 
Bureau of Labor Statistics of the U.S. Department of Labor and as shown in the most 
recently available annual period of the Consumer Price Index for All Urban Consumers 
(CPI-U), all items, U.S. city average, all urban consumers, not seasonally adjusted with 
base period1982-84=100.  Rate adjustments will occur on the anniversary date of this 
ordinance/resolution to keep the fire department's cost recovery program in conformity 
with increasing operating expenses. 
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City of Gold Beach Ordinance 690 

 
 
 
 
Passed and Adopted by the City Council of the City of Gold Beach, Oregon, State of 
Oregon, on this _____ day of __________________, 2025. 
 
 
             

      Tamie Kaufman, Mayor 
 
Attest: 
 
      
Anthony Pagano, City Administrator/Recorder Pro Tem 
 
 

ORDINANCE READINGS AYES NAYS 

First Reading Date 
   

Second Reading Date 
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City of Gold Beach Ordinance 690 

EXHIBIT A 
 

MITIGATION RATES 
BASED ON PER HOUR 

 
The mitigation rates below are average “billing levels”, and are typical for the incident 
responses listed, however, when a claim is submitted, it may be itemized and based on 
the actual services provided. 
 
These rates are based on actual costs using amortized schedules for apparatus 
(including useful life, equipment, repairs, and maintenance).  Labor rates include an 
average department’s actual burdened labor costs and not just a firefighter's wage.  
These include wages, retirement, benefits, workers comp, etc.  

 
 
MOTOR VEHICLE INCIDENTS 
 
Level 1 - $618.00  
Provide hazardous materials assessment and scene stabilization. This will be the most 
common “billing level”.  This occurs almost every time the fire department responds to 
an accident/incident.   
 
Level 2 - $705.00   
Includes Level 1 services as well as clean up and material used (sorbents) for 
hazardous fluid clean up and disposal.  We will bill at this level if the fire department has 
to clean up any gasoline or other automotive fluids that are spilled as a result of the 
accident/incident.   
 
Level 3 – CAR FIRE - $860.00   
Provide scene safety, fire suppression, breathing air, rescue tools, hand tools, hose, tip 
use, foam, structure protection, and clean up gasoline or other automotive fluids that are 
spilled as a result of the accident/incident.   
 
 
ADD-ON SERVICES: 
 
Extrication - $1,859.00   
Includes heavy rescue tools, ropes, airbags, cribbing etc.  This charge will be added if 
the fire department has to free/remove anyone from the vehicle(s) using any equipment.  
We will not bill at this level if the patient is simply unconscious and fire department is 
able to open the door to access the patient.  This level is to be billed only if equipment is 
deployed.  
 
Creating a Landing Zone - $567.00  
Includes Air Care (multi-engine company response, mutual aid, helicopter).  We will bill 
at this level any time a helicopter landing zone is created and/or is utilized to transport 
the patient(s). 
 
Itemized Response: You have the option to bill each incident as an independent event 
with custom mitigation rates, for each incident using, itemized rates deemed usual, 

Commented [RMW8]: I am not sure why this is in the 
title.  The hourly nature of the rates seems to be adequately 
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City of Gold Beach Ordinance 690 

customary and reasonable (UCR). These incidents will be billed, itemized per apparatus, 
per personnel, plus products and equipment used. 
 
 
HAZMAT 
 
Level 1 - $999.00   
Basic Response: Claim will include engine response, first responder assignment, 
perimeter establishment, evacuations, set-up and command.  
 
 
Level 2 - $3,566.00  
Intermediate Response: Claim will include engine response, first responder 
assignment, hazmat certified team and appropriate equipment, perimeter establishment, 
evacuations, set-up and command, Level A or B suit donning, breathing air and 
detection equipment.  Set-up and removal of decon center. 
 
Level 3 – $8,420.00  
Advanced Response: Claim will include engine response, first responder assignment, 
hazmat certified team and appropriate equipment, perimeter establishment, evacuations, 
first responder set-up and command, Level A or B suit donning, breathing air and 
detection equipment and robot deployment. Set-up and removal of decon center, 
detection equipment, recovery and identification of material. Disposal and environment 
clean up. Includes above in addition to any disposal rates of material and contaminated 
equipment and material used at scene.  Includes 3 hours of on scene time - each 
additional hour @ $391.00 per HAZMAT team. 
 
 
 
 
FIRES 
Assignment - $568.00 per hour, per engine / $711.00 per hour, per truck 
  
Includes:  
  
• Scene Safety 
• Investigation   
• Fire / Hazard Control 
 
This will be the most common “billing level”.  This occurs almost every time the fire 
department responds to an incident.   
 
OPTIONAL:  A fire department has the option to bill each fire as an independent 
event with custom mitigation rates.   
 
Itemized, per person, at various pay levels and for itemized products use. 
 
 
 
 
 

Commented [RMW12]: Why is this optional?  When 
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City of Gold Beach Ordinance 690 

 
ILLEGAL FIRES 
Assignment - $568.00 per hour, per engine / $711.00 per hour, per truck 
When a fire is started by any person or persons that requires a fire department response 
during a time or season when fires are regulated or controlled by local or state rules, 
provisions or ordinances because of pollution or fire danger concerns, such person or 
persons will be liable for the fire department response at a cost not to exceed the actual 
expenses incurred by the fire department to respond and contain the fire.  Similarly, if a 
fire is started where permits are required for such a fire and the permit was not obtained 
and the fire department is required to respond to contain the fire the responsible party 
will be liable for the response at a cost not to exceed the actual expenses incurred by 
the fire department. The actual expenses will include direct labor, equipment costs and 
any other costs that can be reasonably allocated to the cost of the response. 
 
 
 
WATER INCIDENTS 
Level 1   
Basic Response: Claim will include engine response, first responder assignment, 
perimeter establishment, evacuations, first responder set-up and command, scene 
safety and investigation (including possible patient contact, hazard control).  This will be 
the most common “billing level”. This occurs almost every time the fire department 
responds to a water incident.   
 
Billed at $583 plus $70 per hour, per rescue person. 
 
Level 2  
Intermediate Response: Includes Level 1 services as well as clean up and material 
used (sorbents), minor hazardous clean up and disposal.  We will bill at this level if the 
fire department has to clean up small amounts of gasoline or other fluids that are spilled 
as a result of the incident.   
 
Billed at $1,170 plus $70 per hour, per rescue person. 
 
Level 3  
Advanced Response: Includes Level 1 and Level 2 services as well as D.A.R.T. 
activation, donning breathing apparatus and detection equipment. Set up and removal of 
decon center, detection equipment, recovery and identification of material. Disposal and 
environment clean up. Includes above in addition to any disposal rates of material and 
contaminated equipment and material used at scene.  
  
Billed at $2,897 plus $70 per hour per rescue person, plus $140 per hour per 
HAZMAT team member. 
 
Level 4  
Itemized Response: You have the option to bill each incident as an independent event 
with custom mitigation rates for each incident using itemized rates deemed usual, 
customary and reasonable (UCR). These incidents will be billed, itemized, per trained 
rescue person, plus rescue products used. 
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City of Gold Beach Ordinance 690 

 
 
BACK COUNTRY OR SPECIAL RESCUE 
Itemized Response: Each incident will be billed with custom mitigation rates deemed 
usual, customary and reasonable (UCR). These incidents will be billed, itemized per 
apparatus per hour, per trained rescue person per hour, plus rescue products used. 
 
Minimum billed $583 plus $70 per hour, per rescue person. Additional rates of 
$583 per hour per response vehicle and $70 per hour per rescue person. 
 
 
CHIEF RESPONSE 
This includes the set-up of Command and providing direction of the incident. This could 
include operations, safety, and administration of the incident. 
 
Billed at $356 per hour.  
 
 
 
MISCELLANEOUS / ADDITIONAL TIME ON-SCENE 
 
 
ADDITIONAL TIME ON-SCENE (for all levels of service) 
Engine billed at $568 per hour. 
Truck billed at $771 per hour. 
Command at $356 per hour 
Miscellaneous equipment billed at $427. 
 
 
MITIGATION RATE NOTES 
The mitigation rates above are average “billing levels” for one hour of service, and are 
typical for the incident responses listed, however, when a claim is submitted, it may be 
itemized and based on the actual services provided.  
 
These average mitigation rates were determined by itemizing costs for a typical run 
(from the time a fire apparatus leaves the station until it returns to the station) and are 
based on the actual costs, using amortized schedules for apparatus (including useful life, 
equipment, repairs, and maintenance) and labor rates (an average department’s “actual 
personnel expense” and not just a firefighter's basic wage).  The actual personnel 
expense includes costs such as wages, retirement, benefits, workers comp, insurance, 
etc. 

Commented [RMW14]: These appear to be far in excess 
of the OSFM rates. I assume the record before the City 
Council will explain these numbers and what justifies rates 
that are greater than rates charged by other fire agencies in 
Oregon. 

Commented [RMW15]: If this is true, please provide the 
data to the Council as part of the packet. 
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Anthony Pagano

From: Tamie Kaufman <tkaufman@cityofgoldbeach.org>
Sent: Wednesday, July 23, 2025 7:58 PM
To: Anthony Pagano
Cc: Tyson Krieger
Subject: Re: Fire Ordinance

Hi Anthony,  
 
1. How about we amend Chapter 6 of our code and insert 
this there? Maybe change the name to "public safety 
code?" Maybe Ross could help with that? 
 
2. I think Exhibit A either needs to be without costs thus 
just defining the terms of the fees and a resolution should 
be passed with the list of fees. Or it could be changed to 
add definitions in the actual ordinance and then reference 
the fees with a resolution in the same time frame.  
 
3. This part of the ordinance contradicts us using the 
resolution to create and amend the fees.  
SECTION 6: The Mitigation Rates listeds in Exhibit A will 
increase annually based on 
the annual percentage increase in the Consumer Price 
Index (CPI), as developed by the 
Bureau of Labor Statistics of the U.S. Department of Labor 
and as shown in the most 
recently available annual period of the Consumer Price 
Index for All Urban Consumers 
(CPI-U), all items, U.S. city average, all urban consumers, 
not seasonally adjusted with 
base period1982-84=100. Rate adjustments will occur on 
the anniversary date of this 
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ordinance/resolution to keep the fire department&#39;s 
cost recovery program in conformity 
with increasing operating expenses. 
 
4. Ashland has a shorter list of the fees, the other 
organizations did not respond to my inquiry. I think the 
Council needs to hear Ross' concerns and that part of the 
passage of this ordinance should address why the Council 
believes it is best for Gold Beach. Perhaps adding, 
 
"WHEREAS, the City’s existing tax base and contract is inadequate to fully 
support the financial demands of fire protection and emergency response 
services provided by the City of Gold Beach's Fire Department; and 

WHEREAS, it is inequitable for the general taxpayer to bear the entire burden 
of these costs, particularly when many fire department responses are to 
incidents that are preventable through responsible individual behavior; and 

WHEREAS, the choices and actions of a few individuals should not result in 
disproportionate costs to the community as a whole; 

WHEREAS, the State of Oregon laws limit how cities can 
generate revenue, and while this option is not the a 
common method of revenue generation implemented by 
other cities, this does help meet the needs of the city and 
recognizes the financial burden of the local citizens that 
adding a fee to a utility bill would create." 

We really need to nail this down no later than Monday at 
the end of business if we want to try to pass it in August.  
 
Tamie 
 
 
On Wed, Jul 23, 2025 at 12:03 PM Anthony Pagano <APagano@goldbeachoregon.gov> wrote: 

Please review legal’s questions/comments regarding the fire ordinance.   
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CONSENT  
CALENDAR 

(Sent in separate file due to size) 
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Misc. ITEMS/UPDATES TO COUNCIL 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 6     

Council Meeting Date:  August 5, 2025 

New candidates for Council Position 3 interviews 

SUMMARY AND BACKGROUND: 
After the last meeting Staff was directed to post on our social media page alerting the public that 
we have a current vacant seat on the Council.  Staff posted on the Cities Facebook page, and we 
received 5 applications. 

1.) Christine Stephenson 

2.) Cory Southern 

3.) Mark Stender 

4.) Tucker Nunn 

5.) James Hagood Jr. 

All applications have been reviewed by Staff all applications qualify for the seat.  All redacted 
applications along with additional information they submitted follow.           
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Misc. ITEMS/UPDATES TO COUNCIL 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 7     

Council Meeting Date:  August 5, 2025 

Override Rate for CA Pro Tem 

SUMMARY AND BACKGROUND: 
Current CA Pro Tem Pagano has been serving in this role as well as his current role as Community 
Development Director since June 5th, 2025.  CA Pro Tem has been working out of class for some 
time now and needs to be compensated for this work.  The Mayor has reached out to discuss this 
issue with our legal team and will be able to advise on that.             
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Misc. ITEMS/UPDATES TO COUNCIL 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 8     

Council Meeting Date:  August 5, 2025 

Hire order for new CA Pro Tem 

SUMMARY AND BACKGROUND: 
Council has been seeking out someone to take over the reins as the new CA Pro Tem since ending 
the employment of the last one.  There were 2 interviews for qualified candidates, in which one 
took a different position, and the other had withdrawn.  We were scheduled to have another 
interview on July 29, however that meeting was cancelled for unforeseen circumstances. 

The Mayor has spoken with the Council and staff regarding this third candidate in prior meetings.  
Attached is a hire order approved by the Cities legal team offering that position to Mrs. Anne 
Heath.               
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CITY OF GOLD BEACH 
EMPLOYMENT AGREEMENT FOR 

PRO TEM CITY ADMINISTRATOR SERVICES 

This Agreement is entered into this ______ day of August, 2025 by and between the City 
of Gold Beach, Oregon (referred to as “City”) and Anne Heath (referred to as “Employee”), so 
that the parties may secure temporary professional city administrator services. 

RECITALS 

A. It is the desire of City to temporarily secure and retain the professional services and skills 
of Employee and to provide inducement for Employee to remain in such temporary 
employment; and 

B. Employee has the necessary skills and experience to assist City; and 

C. Employee is a retired city manager and city finance director and possesses the skills, 
experience and training to fulfill the duties of City Administrator; and  

D. It is the desire of City and Employee to enter into a contractual agreement wherein 
Employee provides Pro Tem City Administrator services on a temporary basis due to the  
vacancy of the City Administrator position. 

THEREFORE, in consideration of the mutual covenants herein contained and for 
consideration herein specified, City and Employee mutually agree as follows: 

SECTION I. – DUTIES 

A. Pro Tem City Administrator Duties.  City and Employee agree that beginning September 
1, 2025, Employee shall perform the functions and duties of City Administrator as 
provided for in Sections 22 and 23 of the City Charter and Section 1.110 of the Gold 
Beach Municipal Code, and as attached as Exhibit A to this Agreement .  Notwithstanding 
the above, City and Employee agree that the following special conditions apply to 
Employee’s authority in performing the functions and duties of City Administrator:   

i.  Employee will not, on behalf of the City, terminate the employment of any City 
employee without first obtaining the consent of the City Council. 
ii. Employee’s authority under Gold Beach Municipal Code Section 1.610(1) is 
reduced to $25,000.  City contracts exceeding $25,000 will require authorization 
from the City Council acting as the City’s local contract review board. 
iii. Both parties agree and understand that Employee intends to delegate to other 
staff members some of these duties. A list will be provided to the City Council 
once Employee establishes what she is delegating. 
iv. In addition to performing the duties of the City Administrator, Employee is 
expected to perform the duties of the Finance Director and Human Resources 
Director, as well as other duties as assigned.   

B. Professional Standards.  City expects Employee to adhere to the highest professional 
standards. Employee agrees to follow the Code of Ethics and Guidelines of the 
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International City/County Management Association and the ethics rules, regulations, and 
laws of the State of Oregon. 

SECTION II – TERM; AT WILL STATUS 

A. Term.  The term of this Agreement will commence on September 1, 2025 and will 
continue until terminated as provided herein. City and Employee anticipate this 
Agreement will be limited in duration and there is no expectation otherwise.  Unless 
otherwise terminated as provided below, this Agreement shall end automatically when a 
new City Administrator is hired and assumes the duties of the position. Employee does 
not intend to work beyond April 1, 2026. 

B. At-Will Employee.  Employee understands and agrees that as Pro Tem City Administrator 
she is an at-will employee under this Agreement and may be terminated from the duties of 
Pro Tem City Administrator at any time with or without cause, subject only to the terms of 
this Agreement.  As Pro Tem City Administrator, Employee acknowledges that she is an 
FLSA-exempt, part time, temporary employee with an estimated 80 hour work month.   

SECTION III. – TERMINATION AND RESIGNATION 

A. Notwithstanding anything herein to the contrary, the City may terminate this Agreement 
and Employee’s employment as Pro Tem City Administrator at any time by providing two 
weeks’ written notice of its intent to terminate.  If the City terminates, it shall have no 
obligation to pay any severance monies or payments.  

B. Employee agrees not to give written notice of her resignation as Pro Tem City 
Administrator during the first sixty (60) days of her service.  Following this initial sixty-day 
period, Employee may voluntarily resign her position as Pro Tem City Administrator and 
terminate this Agreement by giving written notice at least thirty (30) days prior to the 
resignation’s effective date.  

C. Termination for Cause. In the event of a for-cause termination, this Agreement shall not 
be deemed to waive statutory or constitutional rights or remedies otherwise available to 
Employee. Employee’s employment with the City as Pro Tem City Administrator may be 
terminated immediately in the sole discretion of the City Council as set out in City Charter 
Section 22, upon the occurrence of any of the following events:  

i. Employee fails, refuses, or is unable to comply with the written policies, standards, 
and regulations of the City that are in existence at the time, or fails, refuses, or is 
unable to comply with any then-current state or federal laws;  

ii. Dishonesty in any form;  

iii. The City Council, after a thorough investigation, has reasonable cause to believe 
the Employee has committed fraud, misappropriated City funds, goods, or 
services, or other acts of misconduct that cause injury to the City or affect the 
Employee’s ability to perform her job; or  

iv. Employee fails to perform her duties as Pro Tem City Administrator faithfully and 
fully in accordance with the highest professional standards. 
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SECTION IV. – SALARY AND BENEFITS; RULES AND SCHEDULES 

A. Salary.  City agrees to pay Employee $50.00 per hour for all services (as Pro Tem City 
Administrator) for each month of work provided under this Agreement, subject to all state 
and federal withholdings and payable in the same installments and manner as other 
employees are paid.  

B. Benefits.  Employee waives health insurance benefits but will receive PERS payments 
and other regular benefits normally received by part-time employees. 

C. Personnel Rules.  The parties agree that Employee will be bound by City’s personnel 
policies and procedures except as follows: 1) If City’s personnel policies differ from the 
express terms of this Agreement, this Agreement shall control; and 2) as to Employee’s 
duties as Pro Tem City Administrator, Employee shall not be subject to any City 
progressive discipline process or disciplinary due process provided in City’s personnel 
policies. 

D. Work Schedule.  The parties anticipate that Employee’s work schedule will be a flexible 
schedule and that she may set her own office hours as long as her work duties are being 
accomplished and as long as she is present in the office for an average of 80 hours per 
month. 

E. Vacation. Employee will take the month of October off without pay unless she works.     

F. Housing Allowance. The City will reimburse up to $1,000.00 per month towards housing 
including rent and utilities. Employee will provide a receipt and the payroll clerk will 
reimburse on the next pay date on the regular schedule.   

G. Travel. It is expected that Employee will drive to Gold Beach twice a month from her 
primary home and without reimbursement. If the Council requires more than two trips in a 
calendar month, then the city will reimburse at the normal rate for mileage.  

SECTION V. – PROFESSIONAL LIABILITY/INDEMNIFICATION 

In accordance with and subject to the tort claim limitations in the Oregon Tort Claims Act and the 
Oregon State Constitution, City agrees to defend, hold harmless, and indemnify Employee from 
and against any and all demands, claims, suits, actions, and legal proceedings brought against 
Employee in her official capacity as an agent and employee of City and arising out of any alleged 
act or omissions in her performance of Employee’s duties, as long as such acts or omissions 
occurred while she was acting within Employee’s proper scope of authority. 

SECTION VI. – GENERAL PROVISIONS 

A. Entire Agreement; Severability. The text herein will constitute the entire Agreement 
between the parties on the subject of Pro Tem City Administrator services and 
supersedes any and all prior discussions or agreements between the parties, if any, which 
are not fully expressed herein. No oral understandings are binding upon the parties. No 
single person has the authority to amend this Agreement.  This Agreement may only be 
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amended by mutual, signed, written consent of the parties.  If any provision, or any 
portion thereof, contained in this Agreement is held to be unconstitutional, invalid, or 
unenforceable, the remainder of this Agreement or a portion thereof will be deemed 
severable and will not be affected, and will remain in full force and effect. 

B. Representation.  At all times, City has been represented by attorneys at the firm of Local 
Government Law Group PC. Employee acknowledges that she has had, at all times, the 
right and the opportunity to consult with independent counsel of her choosing in regard to 
this Agreement. 

IN WITNESS WHEREOF, the City of Gold Beach, Oregon, has caused this Agreement to be 
signed and executed on its behalf by its Mayor and Anne Heath has signed and executed the 
Agreement effective the date noted above. 

Tamie Kaufman, Mayor  Date  

Anne Heath, Employee Date  
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Misc. ITEMS/UPDATES TO COUNCIL 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 9     

Council Meeting Date:  August 5, 2025 

Creating Charter Committee 

SUMMARY AND BACKGROUND: 
Councilor Vieira previously mentioned the subject of potentially looking into a City Charter 
change, moving from an administrator type ran government to a “strong mayor” type 
government.  Other Council members found the idea to be worth looking further into.  The Mayor 
wants to see about creating a new committee to discuss this and report back to the Council.                     
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Misc. ITEMS/UPDATES TO COUNCIL 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 10     

Council Meeting Date:  August 5, 2025 

Workshop Dates for Rate Study Presentation 

SUMMARY AND BACKGROUND: 
Staff has recently been informed that the new Water Rate Study has been approved and 
completed by RCAC.  Staff will be presented the information this week, but we need to look at 
upcoming dates that we can schedule for RCAC to present that study and information to the 
Council.                   
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Misc. ITEMS/UPDATES TO COUNCIL 

GOLD BEACH CITY COUNCIL AGENDA REPORT 
Agenda Item No. 11     

Council Meeting Date:  August 5, 2025 

URA Meeting Update 

SUMMARY AND BACKGROUND: 
Staff has received two URA funding applications from the community.  A date needs to be 
scheduled to have a URA meeting to discuss these applications and potential funding.                       
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